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PREAMBLE
THIS AGREEMENT is made and entered into this First day of July,
Two Thousand {2000)
BETWEEN THE BCARD OF EDUCATION OF THE WEST ESSEX REGIONAL SCHOOL
DISTRICT, ESSEX COUNTY, NEW JERSEY, hereafter .
the "Board:"
AND THE ~ WEST  ESSEX  CUSTODIAN/MAINTENANCE  ASSQCIATION,
hereafter :
the "Association;”

WHEREAS, pursuant tc the requirements of the New Jersey Employer-
Employee Relations Act, agreements reached between public
employers and the majority representative of an apprepriate
employee unit shall be embodied in writing, signed by the
authorized representatives and filed with the New Jersey Public
Employment Relations Committee (P.E.R.C.); and

WHEREAS, certein agreements have been reached between the Board
and the Association. The said Association being the recognized
majority representative of the unit for the Board's employees,
consisting of all full-time and regular part-time members of the
custodial staff, maintenance staff and grounds personnel, whether
under contract or on leave, employed by +the Board. Unless
Otherwise indicated, as used herein, the term "employee” shall
refer to all employees covered in the described unit as above
defined.

NOW, THEREFORE, it is mutually agreed between the Board and the
Association as follows:

»r
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ARTICLE 1

NEGOTIATION OF SUCCESSOR AGREEMENT

COLLECTIVE NEGOTIATIONS

The parties agree to enter into collective negotiation over a
successor agreement in accordance with Chapter 123, Public
Laws 1874 in a gond faith effort to reach agreement on all
matters concerning the terxms and conditions of employment.
Such negotiations shall begin by February 15" of the vear in
which the agreement expires, Beoth parties shall have
repregentatives meet to negotiate at mutually agreed upon
times. Each party shall submit to the other, at least 3 days
prior to any meeting, pertinent materials on matters to be
discussed; however, this time limit may be waived by mutual
consent. Any agreement so negotiated shall apply teo all
employees, be reduced to writing, be signed by the Board. and
the Association, and be adopted by both parties,

MODIFICATIONS

This agreement shall not be modified in whole or in part by
the parties except by an instyument in writing duly executed
by both parties.
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ARTICLE 2

ASSOCIATION/INDIVIDUAL RIGETS AND PRIVILEGES

USE OF BUILDINGS )

The Associaztion and itg representatives shall have the
privilege of using prescribed.arezs of school buildings and
equipment (i.e., duplicating machines, bulletin boards) at
reasonable hours for meetings on days when schools are in
session. The principal of the building will be notified in
advance of the time and place of all such meetings. At any
other time, the wuse of the buildings shall be arranged
through the office of the superintendent. These meetings
shall not confliet with other scheduled use of school
buildings nor shall such meetings interfere with the normal
and regular duties of employees of the Board.

ASSOCIATION MEETING DATES

1. Time after 3:00PM shall be granted for Asseeciation
General Meetings on a Quarterly basis with no other
meerings scheduled at that time. If there is no need for
the Association to meet the meeting will be canceled.

Z. Attendance - staff shall be eligible to attend these
meetings So long as one employee with a Black Seal
license remains in each building for coverage, '

PRESIDENTIAL/ASSOCTATION RELEASE TIME

The president of the Association shall be allowed up to
thirty {30) minutes of release time to conduct Association
business, as needed. ’

USE OF MATYL, BOXES/INTER-SCHOOL MATL

The Association shall have reasonzble use of schoel mail
boxes/inter-school mzil without prior restraint for purposes
of keeping its membership informed of Association activities,

ROTICE OF VACANCY ZAND PROMOTIONS

[
.

The ‘president of the Association or the negotiations
Chair-persen will be notified, in writing, by the
superintendent or  his designee of all vacancies,
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promotional openings, extra stipend vacancies, and newly
created pesitions that oeccur in the staff along with any
qualifications and/or job descriptions that have been
written for the position. The Association president will
2180 be notified when and by whom the pesition dis filled.,

Z. sShould a vacancy or promotional opportunity occur
during vacation, those empioyees who have placed on file
a2 request for nmtification will be so notified. Requésts
for notification must be submitted to the superintendent
by the employees prior to June 30th. Employees will be
notified at their summer addresses.

OFFICE SPACE

The Association shall be entitled to rent at a yearly rate of
$1.00, adequate office space in a building, at & location and
¢f @ description to be mutually agreed upon. The Association
shall be =allowed to install telephone eguipment in  such
offices at its own expense. :

CONFERENCE

Adminigtration - Asseciation Conference

1. PFurpose .
The purpose of this conference is to share ideas,
discuss plans, exchange information, or eXpress mutual
ceneeins relating to the implementatisn cof  the
negotiated agreement znd written policies.

Z. Procsdure

4. These meetings shall be scheduled on a regulayg
quarterly basis with the date to be determined by
the Association president and the superintendent cor
his designee. If either party cannot meet at the
prescribed time, the meeting will be rescheduled at
the earliest possible date.

b. R written agendz shalli be prepared and
distributed at least one day prior to the meeting
and will contain items submitted by both sides. Aall
items on the asgenda will he discussed.

c. The membership attending these conferences
shall be comprised of no more than four
representatives as designated by the Association
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president and no more than four representatives as
designated by the superintendent or his designee.

d. These conferences shall in no way be
construed as a part of the negotiations pxccedu;e or
to eliminate an individuals »right to PIrocess a
grievance,

€. The superintendent may render a response at the
conference. If not, the superintendent will respond
to the i=msues presented at the conferences in
writing to the Association president within ten {10)
working days after the conference.

f. It is understood that the response is not grievable
by the Association.

g. Informal minutes of the discussion will be
maintained by both sides at the meeting with both
5ides getting a copy at the conclusion of the
meeting.

H. WORRKEHOPS

The Board will make provisions for at least one workshop
during the school vear, if necessary, or if reguested by
either party and approved by the superintendent.

I. COMMUNICATIONS

Pursuant to agreement between the superintendeant and the
Association, documents generated by the central office which
are important te the functioning of the Agsseiation and its
membership shall be provided to the Association President.,
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J. RIGHTS TOC REFRESENTATION

Whenever any employee is required to zppear before any
administrator or SUpervisor, board or any committee or member
therect concerning  an administrative recommendation, or
warning of a forthcoming zdministrztive recommendation, for
non-renewal of a contract or increment withholding, he/she
shall be given prior notice of the reason for such meeting or
interview and shall. be entitled to have a representative(s)
of the Association present to advise him/her and represent
him/her during such meeting or interview. '

Whenever an emplovee intends teo have tepresentation at any
megting referred to above, or an administrator intends to
have a second administrator present at any such meeting, the
employee or administrator respectively, shall advise the
other of his/her intention in advance of the scheduled
meeting. These meetings shall be scheduled &t a mutually
agreeable time.  Any suspension of an employee shall 'be
instituted in accordance with law.

K. FULL VACATION RIGHTS

Twelve - Month Empleyees

1. Vacation Schedule .
After having worked for the period of one (1) year, a
contractual employee shall be entitled to ten (10)
days of vacation time. 1In the ssecond year through the
forth year of employment the employee shall be
entitled to ten (10) days vacation time. After five
{8) vears of employment, the vacation is fifteen (15)
days vacation time., After six {€) years of employment,
the vacation is sixteen (16) days vacation time.
After seven (7) years of employment, the vacation is
seventeen (17) days vacation time, After eight (§)
vears of employment, the vacatien is eighteen (18)
days vacation time. After nine (3) vyears of
employment, the vacatien is nineteen (19) days
vacation time, After ten (10) years of employment,
the vacation is twenty (20) days vacation time.

The maximum vacation time is twenty (20) days. A1l
vacation is nen-cumulative from year to year,

~¥
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2. Holidays

Employees shall receive <the following paid holidays:
July 4 (to be celebrated on the previous or following
work day), Labor Day, NJEA Convention (both 'days with
a certificate of attendance from the convention),
Thanksgiving (following board approved calendar),
Christmas (following board approved calendar), New '

- e mi—e—e o Yearis . ({Follewing. .. board . epproved -calendar),-- -
Presidents’ Day, Good Friday, Memorial Day, Rosh
Hashanzsh, and Yom Kippur.

3. In-lieu-of days

Four days additional vacation shall be granted jin-
lieu-of Columbus Day, Election Day, Veterans’ Day, and
one additional day. If Martin Luther King’s Birthday
or President’s Day becemes a day when school is in
session an additional in-lieu of day will be granted.

L. WORK SCEEDULE

The normal daily shift shall be eight and one~half (8 1/2)
hours with a cone (1) hour meal break and one (1) twenty (20}
minute break. The normal evening shift and amight shift shall
be eight (8) hours with a one-half (1/2) hour meal break and
one (1) twenty (20) minute break., The specific meal times
and specific bresk times are t5 ke determined by the
superintendent or his designee in consultation with the
Association leadership and must be staggered to provide
coverage of the building. All breaks will be duty free
except 1n  the case of an emergency with egquivalent
compensatory time provided, The Board reserves the right to
change the starting and ending shift times consistent with
the Board appreved school day and the provisions of this
article.

Bhift starting and ending times are as following:

Days: Maintenance: 6:302M to 3:00TM
Custodian: 7:00AM to 3:30pM
Grounds; 7:00AM to 3:30FM
Evening: Maintenanee: 2:30PM to 10:30PM
Custodian; 3:00PM to 11:00FM

Night: Custodian: 11:00BM to 7:002M
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Days worked will be staggered to previde building

coverage and developed mutually between the Asseaiation

‘and administration where employees with the longest

senierity in the district will be given preference in
seleating the pattern of days worked.

in the event that there is a need to make a permanent change
in the regular work schedule at any time during the school
N ...year, the _ supervisar of_.building and..grounds— will-  seek—-—--
velunteers to remain on their nermal shift as well as
volunteers to change shifts, The work schedule will be
adjusted based upon the desired shift of the volunteers, their
seniority in the district and the job skills necessary.

If thexe are an insufficient number of volunteers with the
required job skills to accomplish the necessary shift
reorganization, the remaining positions will be filled from
these individuals remaining with the reguired job skills on a
reverse seniority basis.

When gcheol is closed due to inclement wegather, non-esseptial
maintenance persennel shall have the day off Jjust as all
other twelve-month district employees. Only essential snow-
removal, clean up and security personnel will be reguired to
work. Other employees mey voluntarily ceme *c school on
these days at the request of the supervisor te werk on
special projectts. Any employee who works a regular shift when
school is closed due to inclement weather will be credited
with compensatory time +o be used at a later date, at such
time that overtime coverage is not needed. On inclement
weather days any time before 7:45 AM or afteéer 4:15 PM will be
paid at the normal overtime rate.

Any employee affected by a State of New Jersey declared
"State of Emergency” will not be penalized foxr an inability
te report to work.

The assignment of maintenance employees to coverage for each

separate absence of custodial employees shall be rotated,

M. JOE SECURITY CLAUSE

The Bezrd intends to employ &l regular contractual employees
in the custodial, maintenance and grounds classifications for
the duration of their individual contracts. The Board
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reserves the right to renew or not renew the annual contract
of any employse at the end of the contract term. The Board
reserves ihe right to reduce the work force due to declining
enrollment and dismiss an employee for just causeor other
legally legitimate reason in accordance with NJSA 1BA:-17-3,
In the event of a reduction in force (RIF), all factors
applicable to the positions effected will be considered in
determining the order of layoff.

N v —— 4 e e e o e

Nothing herein contained shall be interpreted as creating any
tenure rights in any of the employees covered by this
Agreement .

. UNIFCRMS

In the initial year of employment the Board will furnish each
employee with Ffive (5) uniform shirts, £five (5) uniform.
pants, and five (5) upiform tee shirts. Thereafter, during
the ccurse of the agreement, the Board of Education will
furnish each employee with three (3) wuniform shirts, three
(3) uniform pants, and three (3) uniform tee shirts each year
at the beginning of September. 1If a part of the uniform is
destroyed on the job a replacement will be issued upon
presentation of the destroved item. A variety of uniform
materials and sizes will be available.

Every cocther year the Board shall provide each employee with a
lighter-weight jacket and in every thivd vear a heavy-weight
jacket fer those employees whose job xesponsibilities recuire
extensive outside work. An additional two (2) heavy-weight
jackets will be available in each building. The Board shall
provide one (1) set of Ffoul weather gear in each building for
the use of the head custodian and foul weather gear for
maintenance personnel as necessary.

The shirts and dacket will have the name cf the school
district and the name of the empioyee sewn on, It will be
the responsibility of the employee to wear said uniform at
zll times and te launder the clothing.

The Board will provide safe work shoes for all employees as
needed.

A store shall be designared or a vendor provided where

emplovees may  obtain the  appropriate sheoes, other
arrangements may be made for individuals with specizl

14
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footwear requirements.
Sneakers are not considered work shoes.
Coveralls will be provided for zll employees when necessazry.

LICENEE RENEWAL

The Board of Education will pay for the renewal of all werke
related licenses held by maintenance personnel, custodians,

.- TS

MILEAGE RATE

Emplbyees using their personal automebiles for district
business, shall be reimbursed by the Board at the rate

permitted by the Internal Revenue Service, as same may change
from time to time.
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ARTICLE 3

BOARD RIGHTS

A. The Board, on its own behalf and on behalf of the elecéors
of the District, hereby retzins and reserves unto itself all
powers, rights, suthcrity, duties and responsibilities
conferred upon and vested in it by the constitutions, laws,
regulations and rules of the State of New Jersey and of the
United States.

B. The provisions of this Agreement shall be construed in the
light of the management prerogatives vested in the Beard by
the feregeing legal authorities.

C. If there is = major change in the existing conditions
within the district, the Board may exercise it's right, in
acceordance with law and after discussion with the
Associatlion, to adjust work shifts te meet the needs of the
district. If such an adjustment is necessary then volunteers
will be solicited from the group in order to mzke the changes
least disruptive to the individuals involved. The Association
reserves the right to negotiate the impact of said changes on
its members with the Board. This clause is not meant to
imply an approval of the necessary changes nor intended for
¢hanging shifts for a vgcation or seasonal period.
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ARTICLE 4

REPRESENTATICN FEE

REPRESENTATION FEE

The Board and the &Association agree that the Association is
authorized to collect 2 representation fee from nonmembers,

equal to 85% of the.United Profession dues, through automatic'

payroll dedugtion.

DEMAND AND RETURN SYSTEM

The Assotiation warrants and covenants that a demand and
return system has been established, and that this system ig
in compliance with the statutes and will result in the
approprxiate membership and representation  fees being
forwarded to the Association, ' '

SAVE HARMLESS

The Association indemnifies and holds the Board harmless
against any and all claims, demands, suits, and other forms
of liability, including liability fer reasonable counsel fees
and other legal costs and expenses, that may arise out of or

by reason of any action taken ©r not taken by the Board in
conformance with these provisions.

NOTICE OF CLAIMS

The Beerd agrees to give the Associaticn timely notice in
writing of eny claim, demand, suit or other form of liability
filed in regzrd to the implementation of the representation
fee.

DEFENEE OF CLAIMS

The Board will cooperate fully with the Association in the
defense of such claim, demand, suit or other form of
liability. '
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ARTICLE &

EVALUATION PROCEDURES

Employees who are under contract shall be evalusted by persons
determined by the superintendent at least once each work year.
Evaluations shall be completed by March 15.

All observations of work-performance shall be conducted openly and
shall be done in a standard and consistent manner. The forms and
criteria will be developed Dy the superintendent or his designee
with input from representatives of the Association. A copy of the
forms and procedures will be given to each employee in advance.

Employees shall be given a copy of all evaluation reports. No
berson shall be required to sign a blank or incomplete evaluation
form, The signing of the form is an indication that the employee
nas read the report. A signed written rebuttal and/or comments
may be made within ten (10) working days of the receipt of the
evaluation report. Each employee shall be evaluated by at least
two (2) evaluators when an identified problem is in the process of
correction. The names of each evaluator shall be given to each
employee prior teo any cbservation.

A mid year conference shall be held no later than Pecember 31.

The employee and the approprizte administrator op supervisor shall
meel to discuss the employee's work performance. Within ten(10)
working days a conference report will be compiled by the
superviger and a GOPY given to the emplovea. Tha Yéport shall
contain the items discussed.

No employee shzll be disciplined, reprimended or reduced in

compensation without just cause. Any such action shall be subiject
to the grievance procedure herein set forth.

14
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ARTICLE 6

SALARIES

SCHEDULE A

o

The salary schedule for employees covered in the unit shall
be set forth in Schedule A.

INCREMENT/GUIDE RAISE

It shall be understood that the increment/guide
raise is not automatic. An increment may be withhe
for the following reasons:

2. A pattern of unsatisfactory performance of
school responsibilities &s substantiated
chservations and evaluations;

b. Violations of law, Board of Bducation

+ b

1d

by

}

policies and/or school district rules and

regulations;
C. A record of an excessive and unusual pattern

¢f attendance that undermines the effectiveness

and relishility of the distriet.

New hires have a thirty (30) day prcbhationary period
before they receive a contract and may be released from
employment at any time during the thirty (30) day
pericd.

If an employee under contract receives a notice of a
need to improve performance, the employee will have a
period of thirty (30) days to improve. The notice of a
need to improve will eontain a specific description of
the deficiency along with the methods and requirements

for providing a remedy of the deficiency. If there is -

insufficient improvement an additional thirty (30) day
improvement notice may be given or the employee may be
dismissed for just cause. The employee will be kept
informed with respect to his improvement during any
probationary period. '

Nething in this article shall be considered as a
reguirement for the Board to offer an employee who has
been served a notice to improve an individual contract
at the end of the school year.

15
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4. Whenever possible, everyone will be advised of
his/her salary status for the following year by May
15th.

5. All advancement on the salary schedule shall be

limited to one (1) full step per year. An employee
hired after January 1 will move to the next yearly
calendar step on the salary schedule as of July 1 of
the following y=zr. :

€. If an increment/guide raise is withheld, during a year
the agreement is in force, a program of assistance shall
be planned and implemented to help the individual.
Periodic eveluations shall be made to determine the
level of improvement.

NEW POSITION

In the event that new positions are created and approved by -
the Board subsequent to the completion of negotiations, or
that changes in & position oceur during the year, the
Association shall have the right to negotiate the terms and
conditions of employment and compensation for that position
with the Board. Such negotiations will be initiated by the
Board notifying the Association of the desire to create the
new pesition.  All sych items will be discussed with the
Associstion negotiatieon team and the terms and conditions of
employment with respect to the position will be resolved as
guickly as possible.

PAYROLL DEDUCKIONS

The Board agrees to preovide, for those requesting them, the
fellowing payroll deduction services: United Profession
Asscciation dues, a payroll savings plan and Tax Deferred
Annuity Funds. (Tax Deferred Arnuity Funds may be designated
twice yearly).

LONGEVITY PAYMENTS

Longevity payments are as follows:
Years of Service (In the District)
15 year 0.5% of annual salary
20 year 1.5% of znnual salary
€5 year Z.5% of anmual salary

i6
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Any employee eligible for longevity for

30 years of service at 3.0% of their annual salary

on June 30, 2001 will continue to receive this
longevity for the duration of their employment in the
district.

Years of Service means an employee must have ap aggregate
¢f that number of years of service to the district at the
end of June,.

It is understood that longevity payments, made pursuant to
this section, are non-cumulative.

Employees hired afiter Junme 30, 2001 are not eligible for
lengevity under this article.

17
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Schedyle A

T-750

Custodians

Step 2002-2603

Gulde

W~ on Ot OF B et

10

12
13
14

4
B
)

Off
Guide

Wer ~ M)A

26400
27125
21875
28630
29475
30325
31200
32200
33225
34300
35425
36600
37850
39275

46160

Mainienance

2002-2002
31300
32025
32775
3330
34375
35225
36100
37100
38125
38200
40325
41500
42750
44175

45860

GUIDES

Custodians
2003-2004
27350
23100
28875
29675
30525
34400
32300
33325
34375
35475
36625
37825
38150
40600

47560

Maintenance

2003-2004
32250
33000
33775
JAT7
35425
36300
37200
38225
39275
40375
41525
427258
44050
45500

47260

18

Custodians
2004-2005
285ED
28200
30075
30875
31725
32600
33500
34525
35579
36675
37823
38075
40425
41880

49235

Maintenance
2004-2005
235850
34300
35075
35875
36725
37604
38500
38625
40575
41675
42825
44075
45425
45880

48935

P.024/048

F-078
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1

GUIDES
Grounds Grounds Grounds
Step 2002-2003 2003-2004 2004-2005
1 27300 28350 29550
2 28025 29100 30300
3 28773 29875 31075
4 28550 30675 31875
5 30375 31525 32725
6 31225 32400 33600 N
7 32160 33300 24506
8 23100 34325 35525
g 34125 35375 36878
10 35200 36475 37675
11 36325 37625 38825
12 37500 38825 40075
13 38750 40150 41425
14 406175 49600 42880

06~ Same 45 Mdtfmlﬁﬂaﬂc.ﬂ.

s

19
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MATNTENANCE, CUSTODIAL, GROUNDS SALARIES

ADDENDA TO SCHEEDULE A

STIPERDS

The salary schedules for employees provide for additional
stipends for advanced professional training. For +the
completion of the first two sets of eight credits related to
the employee’s 1ob responsibilities and approved by the
superintendent or his designee, a stipend of $160.00 for each
set will be added to the base salary. ¥For the completion of
the third and successive sets of eight approved credits, a
stipend of $170.00 for each set will be added to the base
salary.

Additional differentials will be z2dded tTo the base salary
according to the following schedule:

Evening Shift Worker 5450.00 Co
Night Shift Worker $1000.00 !
Shift Leaderxr $1375.00
Possession of Black Seal lLicense

¥ear 2002-2003 5625.00

Year ZC03-2004 $825.00

Year 2004-2005 51025.00
Licensed Flectrician $B000.00
Licensed Plumber $5000.00

Salary Pavments

1. Employees shall be paid in equal seml—mOnthly
installments,

2. When a payday falls cn a school or bank holiday, or
" during a vacation, employees will receive their pay
check or direct depcsit statement on the last previous
day of work.

3. Empleyees shall receive their final June pay check or
direct deposit statement on the last work day in June.
The pay scheduls for the new school year will be
prepared and distributed before the date of the first
check in July.

=

Employees working on the night shift shall receive
their pay ¢heck or direct deposit statement cne day
earlier.

21
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Employees will be informed about overtime pay by the
total hours for the previous meonth. The hourly and
overtime rateg of pay for each individual will be made
available to each individual employee by his ‘or her
supervisor at the beginning of the contractual year.

The Board will provide direct deposit of an employee’s
paycheck for all.employees.

The Board will encourage all current employees to use
direct depesit and reguire all new employees to
utilize direct deposit unless there i1s reasonable
cause.

c. Emplovment Practices -

1.

ji e
.

A custodian who has been substituting in a higher
paying position will receive the higher pay for the
position after ten (i0) consecutive days in the more
responsible position, retrcactive to the first day in
that position.

No new employee shall work more than sixty (60) days
in a probationary period without a contract.

Any employee hired prior to January 1 shall be
credited with a year's service in the district.
Employees hired on or after January 1 wiil not be
gdvanced on the salary schedule for the next year.

Overtime shall be paid at the rate of one and
one-hal? {1 1/2) times the employees' regular hourly
wage. A1l overtime is to be offered to employees on
an equal rotating basis as long as they possess the
tkills rnecessary for the overtime.

New hires in the first thirty (30) days of their
employment and employees on notice to lmprove are not
eligible for overtime unless there is no other
employee aveilable for the cvertime.

Erployees called in for overtime at 2 time which is
not immediately before their shift or on a day they
are not assigned to work will be guaranteed a minimum
of two (2) hours of cvertime. If an employee appears
for a scheduled overtime not directly following thelr
shift and the group scheduled does not shew, the
employee will receive the minimum of two (Z) hours
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overtime.

5. Employees working on holidayé cr Sunday{not their
regular shift) shall be paid the overtime rate
of twe (2) times their regular houxly rate of
pay. '

Tne fellowing days are to be considered holidays:

July 4, Labor Day; Thanksgiving Holidays, b
Christmes Eve Dgy, Christmas Day, New Yezr's Eve

Day, New Year's Day, Good Friday, Memorial Day.

6. The Board shall post a notice of special project
work to be done when school is clesed (excluding
emergency cleosings) for which employees meay apply. The
rate of pay shall be one and cne-half (1 1/2) times the
employee's regular hourly wage. '

1 t i’
7. Good Attendanre Bonus

An attendance bonus will be paid to any employvee wheo
fulfills the following criteria during any year of the

agreement. *

Number of sick and personal days used: Bonus:
None (Perfect Attendancoe) ‘ $1000.00
Only One day $750,00
Only Two days $8500.00
Only Three days $250.00

In-lieu-of days and/or vacation days can be used in place of
a single occurrence of a sick or personal day on the day
needed without the neormal twe weeks prior appreval. The use

of vacation days for normal vacation still reguires twe
weeks notice,

It is understood that no compensatory time days can be
utilized for a sick or personal day but may be used to
replace vacation days or may be taken as a vacation day.

This attendance bonus will be payable on August lst of the
following school year.
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8. Payment for unused vacation days.

Cn Rugust lst of the year following any year covered by this
agreement, each employvee will receive payment of one two-
hundred~fortieth (1/240) of their anmual salary for each
unused vacation day frem the previocus vear of the agreement.

It is understeod that compensatory time days can be utilized
to replace vacation days or may be taken as a vacation day.

i~y
2
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ARTICLE 7

SEPARATION PAY

ELIGIBILITY

Any employee who ceases enmployment with the West Essex
Regional Schoeol District due té his or hexr retirement shall
be eligible for separation pay. This separation pay shall 'be

- for all unused sick days up to a maximum of one hund:ed

seventy (170} days.
RATE

The rate of compensation for separation pay is feorty-five
{$45.00) dollars fer each accumulated sick day prior to and
including June 30, 2000. The rate is £ifty (§50.00) dollars
for all sick days accumulated between July 1, 2000 and Jure ',
30, 2002 inclusive, and fifty-five ($55.00) dollaxrs for all
sick days accumulated between July 1, 2002 and June 30, 2005
inclusive.

Each employee will receive a report at the beginning of
September indicating the number of days accumulated in each
payment category through the priox year,

METHOD OF PAYMENT

1. Payments are to be made as lump sum payments either
thirty (30) days after geparation, July 31 of the
termination year, January 31 ©of the following year or on
a schedule to be worked out with the administration, at
the employee's discretion.

2. The Money will be paid to the employee's estate if
Death cccurs while the employee is in service in the
district or if death occurs in the interim period between
separation and payment.
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ARTICLE B

REIMRURSEMENT FOR STUDY

TERMS OF REIMBURSEMENT '

1.

A total of two thousand ($2000.00) dollars will be
available in each year of +the agreement for the
payment of ccllegs and eguivaelent courses to assist in
the advancement of employees’ professional skills as
those skills relate to their position as & custodian,
maintenance worker or grounds worker. Courses must be
gpproved in  writing by the superintendent to be
eligible for tuition reimbursement.

An employvee must be employed within the district for
at least one year te be eligible for tuition
reimbursement.

If an empleoyee accepts payment for a course under
this article the employee is agreeing to continue to
be employed in the district for at least one year
after completion of the course or reimburse the
district for the amount of payment.

The district will offer all in-service courses free
of charge to all employees. These courses will pot
be subject to the terms of reimbursement as
described in this Article.

Payment to individual employees will ke made at the

end of the school year upon the presentation of proof
of successful completion of ceourses which have bheen
approved in advance by the superintendent or his
designee, with & copy in writing tc the employee and a
file copy. Successful completion shall be interpreted
as earning a "passing"™ grade in =a pass/fail grading
system or a grade of "C" or better in a standard
grading system.

Distribution of the tuition reimbursement fund in
ézch year shall be done on a pro-rated basis
covering the individuals who apply.

Payment for an approved course will be the actual
cost of the course up to & maximum of $650.00,
limited to one course per perscn; however, if the
emount of funds avezilable permits, employees may take
additional approved courses for reimbursement.

26
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5. This tuition payment program begins on the effective
date of this agreement and shall apply to courses
completed by the last day of this agreement, dates of
which are in the article entitled, "Duration of
Agreement .

6. Courses for which the Board has paid tuition may be
applied as stipend credit on the salary schedule.

7. Proof of attained additional stipend status will
raise the rate of pay for the school year if such
proof is submitted before the first regular public
meeting of the Board in Octcber.

This program is designed for professional improvement

g.
and does not imply promoticnal oppertunities.
H
REPORTS

The superintendent or his designee will submit & final report
py July 31 to the Asscociztion president containing the
following: the numbetr of applications for reimbursement, the
number of approved applications and the funds expended.

a7
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ARTICLE 9

EEATTH INSURANCE

A, ELIGIBILITY

1.

All regular full time employees shall be eligible
for employee benefits paid by the Board as
described herein.

Employees on approved leave, i.e., medical,
maternity, child care, shall be entitled to
maintain existing group health benefits by paying
premiums &t the group rate through the Board for
the period provided by COBRA.

B, BENEFITS

1.

Each employee may select from any of the available
options under the State Health Benefits Plan, a
Traditional plan, a Comprehensive Major Medical (CMM)
plan, 2 Preferred Provider Option plan (PPO), a Point
Of Service (POS) plan, an approved health maintenance
organization (HMO) or any other plan offered by the
Board as long as the coverage is equal to or better
than the existing plan. .

The Board agrees to pay the full premium of medical~
surgical insurance for all employees covered by this
agreement to the mutuwally agreed upon carrier or an
approved HMO. Full coordination ¢f benefits will be
implemented.

The Board agrees to pay the Board approved carrier
for the same period the cost of dental insurance for
all employees covered by this agreement. These
benefite shall be equal to or better than the
coverage listed in the present plan.

When an employee is covered by Senior Coverage, the

Board shall pay the premiwr cost of the appropriate
plan of coverage.

28
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ARTICLE 10

SICK LEAVE, TEMPORARY AND EXTENDED LEAVES OF ABSENCE

SICK LEAVE

ARll full-time employees employed by the Board shall be
entitled to twelve (12} sick leave days each school year
whether or not they report for duty on that day. Unused sitk
leave shall/may be acocwnulated from year to year with no
maximum limit. The employee may be reguired to produce a
doctor’s note verifying the illness with respect to any sick
day taken on a day immediately prior to and/or immediately
following any school holiday or vacation day, and may be
required te provide such a nots at the reguest of the
Superintendent with respect to any other sick day taken. In
the event an employee uses more than twelve (12) days sick
leave during the school year, the three personal days can be ,

used for this purpose providing they have not been used for
an emergency situation.

Sick leave shall be charged as follows:

1. An employee who is absent due to sick leave on a school
or work day, whether it is a full day of scheol, a half
day of school, a day with & delayed school opening or an
early dismissal day, will be charged z full sick leave
day.

2. An employee who reports for work at the required time
of arrival and who becomes ill and must leave two or more
hours before the end of his/her required work day shall
be charged for one~half day sick leave time. To the
extent that any such sick leave absence exceeds one-half
the required work day, then the day in which such absence
occurs shall be referred te as an “Excused Sick Leave
Day.”

3. An employee who reports for work at the regquired time
of arrival and who becomes ill and must leave within two
hours of the end of his/her required work day shall not
be charged for any sick leave time. The day in which
such sick leave absence occurs shall be referred to as an
“Excused Sick Leave Day.”

4. An emplovee who becomes ill and must leave work must
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report to the principal or his/her designee before
departing the schoel premises.-

5., An employee who 1s less than two hours late for schocl
due to reasons of illness shall not be charged ‘any sick
leave time. The day in which such tardiness for reasons
of illness occurs shall he referred to as an “Excused
fick Leave Day.”

6. Anything contained in subarticle 11.B and in this
subarticle 10.B to the contrary notwithstanding, no
employee shall be entitled in any one year of the term of
this ccntract to more than a combination of three Excused
Personal Leave Days and Excused Sick Leave Days. After
using a combination of any three such days, an employee
will be charged a full perscnal leave day or a full eick
leave day.

Pmployees shall be given a written accounting of accumulated
sick leave days no later than November lst of each school
year.

In the event an individual employee has exhausted his/her
total number of sick leave days, the employee may petition
the Board fer additiomal sick deays, and the Board shall judge
the case on its individual merit. Any decisicn by the Board
to allow or deny an employee request for additional sick days

shall not have any precedential effect with rxespect to any
cther case.

In Worker's Compensation cases, whenever any employee

is absent from his/her post of duty as & result of personal
injury caused by an accident arising out of znd in the course
of his/her employment, his/her employer shall pay to such
employee the full salary or wages for the period of such
absence for up to the calendar year without having such
absence charged to the annual- sick leave or the accumulated
gick leave. Salary or wage paeyments shall be made for
absence during the period the employee received or was
eligible to receive a temporary disability Dbenefit. Any
amount of salary or wages paid or payahle to the employee
pursuant to this section shall be reduced by the amount of
any Worker's Cenpensation gward made for temporary
diszbiliity.
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ARTICLE 11

Perscnal Leaves of Shert Duration

A. It is recognized that emergency situations arising from
personal, legal, business, household oxr family matters
do cccur and reguire the absence of the employee during
schocl hours. Application to the employees principal or

. immediate supervisor for personal leave should, when
possibie, be made at lsast one (1) day in advance of the
day(s) needed. Up to three (3) days with pay may be granted
for this purpose within one school vear. Employees need not
state reasons Ior the use of personal leave. These days are
not vacation days but are intended to cover emergency
situations which can arise. However, no personal leave days
shall be granted immediately before, or immediately after,
any vacation or holiday period including NJEA convention days
unless the reason for such perscnal leave is explained in '
writing to the employee’s building principal/supervisor.

f

B. Persconal leave shall be charged as follows:

1. An employee who is absent on personal leave for a full
school or work day, whether that day is a full day of
scheol, a2 half day of school, a dey with a delayed
school opening or an early dismissal day, will be
charged a full perscnal leave day.

2. An employee who reports for work at the reguired time
of arzival and who, for personal reasons other than
illness must leave work two or mere hours before the end
¢f his/her required work day shall be charged for -one-
half a personal leave day. To the extent that any such
persconal leave absence exceeds one-half the regquired work
day, then the day in which such absence occurs shall he
referred tc as an “Excused Personal Leave Day.”

3. An employge who reports for work at the reguired time
of arrival and whe, for personal reasons other than
illness, must leave within two hours of the end of
his/her reguired work day shall not be charged for any
personal leave time. The day in which such personal
leave absence occuxrs shall be referred to as an “Ixcused
Fersonal Leave Day.”

¢. An emplcyee whe, for personal reasons other than
illness, must leave work must report to the principal or
his/her designee before departing the school premises.

st
—
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o. An employee who is less than two hours late for school
for personal reasons other than illness shall not be
cherged for any perscnal leave time. In such a
situation, and whenever possible to do so, the employee
shall obtain the prior approval of his/her principal for
such perscnzl leave. The day in which such tardiness for
personal reasons ocours shall be referred to as an
“Excused Personal Leava Day.”

6. The provisions of this subarticle 11.B are subject to
the limitations set forth in subarticle 10.B.6,

c. The Beard shall grant up tec & maximum of four (4) days with
pay at any one time to & employee because of attendance at
the funeral service of a decezsed member of his/her immediate
family. Foxr the purpose cof this clause, = member of the
imnediate family shall be limited to the emplecyee’s spouse,
significant other, child, parent, brother, sister; and also
grandfather, grandmother, fathexr-in-law and mother-in-law.

D. In other special situations created by sericus illness or
tdezth involving a hardship, temporary additional leaves of
absence up to two (2) days with full pay may be granted upon
approval ¢f the Superintendent of Schools.

E. Buch days of leave may not be accumulated from year to year
but any unused days will be credited as unused sick days.

¥ JURY DUTY

Upon notificatien of gelastion for jury duty, the employee
will reguest an exemption. If the exemption is denied, the
employee shall be free to serve with no alteration in salary,
contingency days, or work schedule,
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ARTICLE 12

MATERNITY AND CHILD CARE LERVES

A. MATERNITY DISABTILITY

1.

The Board shall grant sick leave for the period of actual
disability asscciated with pregnancy znd birth to pregnant
employees on the same. terms and conditions governing
leaves of absence for illness or medical disability. 2any
pregnant employee will be entitled to her annusl and
accumulated sick leave, with pay, during che periecd cf
absence due to her actual disability.

Any pregnant employee may continue to perform her duties
as long as physically zble to do so and will be entitled
Lo return to her duties when she is physically able,

H
The Board may require an employee during pregnancy to
produce a certificate from her physician stating that she
may continue working effectively at the duty to which an
employee has been assigned.

In the event of any qguestion as to the condition of the
pregnant employse, a conference shall be arranged between
the BHoard’s physician and the employee’s attending:
physician.

No employee shall be reguired to leave work because of
pregnancy at any specific time prior to expected .
childbirth nor be prevented from returning to work after
childbirth solely on the ground that there has not been a
time lapse of specific duration between childbirth and the
desired date of return.

Nothing stated herein is intended to .restrict the right of
the Board to discipline any pregnant employee for  any
cause not related soclely to her pregnancy.

The Board has the right to remove any pregnant emplovee
from her daily duties on any one of the following
criterjia:

(al Her performance substantially declines

from the period preceding pregnancy:;
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Her physical condition or capacity renders her

incapable cf performing her assigned duties which shall
be deemed to exist if (a) the pregnant employee fails to
produce a physician’s certificate that she is medically
able to continue working, or (b) the Boaxrd’s physician
concludes she i1s unable to continue working: or

If there is a difference of opinion between the
employee’s sttending physician and the physician
designated by the Board as to the ability of the
employee to continue her employment, the Essex County
Medical Society shall designate an impartial third
rhysician to make an examination and his/hex
determination shall be conclusive and binding on the
pErties. The expense of the examination by the third
physician shall be paid by the Board.

CHILD-CARE LERVE

1.

3.

DEFINITION

Child-care leave is for purpose of care for a natural
or adopted child.

APPLICATION/DURATION

(a) Application shall be made, in writing, to the
superintendent and shall contain the reasons for
requesting the leave and supporting informaticon
regarding the necessity of having the leave.

(b) Application for child-care leave shall be
considered by the administration and the Boaxd on
gn individual basis.

{c) Beginning and terminating dates of leave will be
deternmined by mutual agreement between the
superintendent and the employee. In the case of
an empleyee who adopts & c¢hild for whom that
employee will have direct and major responsibility
for rearing, child care may be granted upon
receiving de facto <custody of the c¢hild, or
earlier, if necessary, in order to fulfill the
reguirements for adoption.

REINSTATEMENT
At the expiration of the leave, the employee shall be
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reinstated as a full-time empleoyee of the Eoard, at
the appropriate step on the salary schedule,

4, APPLICATION FOR TARLY RETURN
If unusual conditions prevail, the employee may apply,
on recommendation of the superintendent to the Board,
for permission to retuxn to the position for which the
employee qualifies, prior te the termination of the
period for which lesve was granted. .

5. APPLICATION FOR EXTENSION
An emplovee may apply for and be granted by the Board,
upon recommendstion by the superintendent, an
extension ¢f child-care leave.
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ARTICLE 13

GRIEVANCE PROCEDURE

A, Definiticn

1. A grievance is a claim by an employee or employee
representative that he/she has suffered harm by the
interpretation, applicatien or violation of policies,
sgreements, and administrative decisions affecting the
ggreement.

2. A grievance to be considered under this procedure must
be initiated in writing within thirty (30) calendax days
from the time when the grievant knew or should have
known of its occurrence. Failure to act within that time
shall constitute abandenment of such grievance.

B. Proceduxe

1. (a) Failure at any step of this procedure to
communicate the decision on a grievance within the
gpecified time limits shall permit the grievant to
proceed to the next step. Failure at any step of
this procsdure to appeal a grigvance to the next
step within the specifiedtime limits shall be
deemed to be waiver of further appeal of the
decision.

(b) It is understood that any employee grievant shall,
during and notwithstanding the pendency of any
grievance,continue to cbserve all assignments and
applicable rules and regulationg of the Board
until such grisvance and any effect thereof shall
have been duly determined.

2. Any emplioyee grievant who has a grievance shall discuss
it first with his/her principal (or immediate superiox
or department head, if applicable) in an attempt to
resolve the matter informally at that level. The
principel (or immediate supericr or department head, 1if
applicable) shall give his/her decision within five(3)
school days.

3. The employee grievant, no later than five (%) school



JUL-12-B5  10:27TAM  FROM-Bucceri & Pincus Esos. 73 773 2170 T-760 P.043/048 F-976

days after receipt to the decision of the principal or
other immediate supericr, may appeal the decision to the
Superintendent of Schools. The appeal to the
Superintendent must be made in writing specifying: (a)
the nature of the grievance; (b} the nature and extent
of the injury, loss or incenvenience; (c) the results of
previous discussions; and (d) grievant’s dissatisfaction
with decisions previously rendered. The Superintendent
shall attempt te resolwve. the matter as guickly as
possible, but within a period nct to exceed ten (10)
school days from receipt of the appeal. The
Superintendent shall communicate decisions in writing to
the employee grievant, to the Rssociation and to the
principal or other immediate superior.

4. 1f the grievance is not resolved tc the grievant’s
satisfaction, the grievant, no later than five (5)
school days after receipt of the Superintendent’s C oy
decision, may request a review by the Board of
Education. The reguest shall be submitted in writing
through the Superintendent of $chools, who shall attach
all related papers and forward the recquest the Board of
Education. The Board, or a committee thereof, shall
review the grievance and hold a hearing with the
employee grievant and render & decision in writing and
forward coples thareof to the employes grievant and to
the Association within twenty (20) calendar days of the
date of the hearing. The referenced hearing shall be
held within & reasonably expeditious time after recelipt
of the zppeal notice.

5. Tf the decision of the Board does not resolve the
grievance to the satisfaction of the employee grievant
and the grievant wishes review by 2 third party, and if
the West Essex Custodian/Maintenance Association
determines that the matter should be reviewed. further,
it shall so advise the Board through the Superintendent,
within twenty {20) schocl days of receipt of the Board's
decision. However, the Board’s decision shall be final
and binding on the grievances concerning: '

(5) Any matter for which a specific method of review is
prescribed and expressly set forth by law or any
rule or regulation of the State Commissioner of
Educaticn: or

122
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(c)

(d)

A complaint of a non-tenured employee which arises
by reason of his/her not being reemployed; ox

A complaint by any certificated personnel .
occasisned by appointment to or lack of appointment
to, retention in or lack of retention in any

position for which tenure either is not possible or
not reguired: or

Any metter which according to law is either beyond
the scope of Board authority or limited to
unilateral action by the Board alone.

The following procedure shall be used to secure the
services of an arbitrator:

(1) FEither party may request the Public Employment
Relationg Commission (PERC) to submit a roster
of persons qualified teo function as an
arbitrator in the dispute in guestion.

(2) If the parties are unable to determine a
mutually satisfactery axbitrator from the
submitted 1list, they may reguest PERC to
submit a second roster of names.

(3) If the parties are unable to determine within
ren (10) achool days of the initial regquest.
for arbitration, a mutually satisfactory
arbitrator from the second submitted list,
PERC may be reguested by either party to
designate an arbilitrator.

The arbitrater shall ke limited to the lssues
submitted for arbitration and shall consider
nothing else. The arbitrator can add necthing to,
nor subtract anything from the Agreement between
the parties, or any policy of the Board of
Education. The recommendations of the arbitratox
shall be advisory only, shall be used sclely to
assist the parties in reaching an agreement and
shall not be binding upen them nor effect the
future negotiability of the issue.

Rights of Empleyees TO Representation:
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(1) Any grievant may be represented at zll stages
of the grievance procedure by himself/herself,
or, at his/her option, by the Association or
by a representative selected or approved by
the Association.

(2) When an employee initiates a grievance, the
Association shall be notified immediately.

(3) If in the judgment of the Association a
grievance affects a group of exployees, the
Association may submit such grievance in
wriring to the principal, if appropriate,
otherwise to the Superintendent directly, and
the processing of such grievance shall begin
at that level.

(¢) Any employee considering Ifiling or processing’ '

a grievance shall be assured freedom from
restraint, interference, coercion,
diserimination or reprisal.

The costs for the services of the arbitrator, including
per diem expenses, if any, and actual and necessary
travel, subsistence expenses and the cost of the

hearing room shall be borne egually by the Board ang the

Association.

Any other expenses incurred shall be pald

by the party incurring same.

M

v
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ARTICLE 14

PRINTING THE AGREEMENT

The Bozrd shall reproduce copies of the agreement by photocépy for
distribution te each employee. The cost shall be shared egually
by the parties to the agreement.

ARTICLE 15

DURATICON OF AGREEMENT

THIS AGREEMENT, dated July , shall take effect July 1,
2000, and shall continue in full force and effect without change
threough June 30, 2002Z.

40
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ARTICLE 16

ENTIRE UNDERSTANDING OF AGREEMENT

TH1S AGREEMENT incorperates the entire understanding of the

parties on all issues covered and provided for herein, and
during the term of this agreement, neither party shall be
reguired to re-pegotiate concerning said dissues for the
period covered hereln. X ) '

TN WITNESS WHEREOF, the parties hexreto have caused this
agreement to be, signed by their respective Presidents,
attested to by their respective secretaries, and their
corporate seals to be placed hereon, all on the day and year
first above written.

BOARD OF EDUCATION WEST ESSEX CUSTODIAN/MAINTENANCE
OF THE WEST ESSEX ASS0CIATION Co
§CHOOL DISTRICT

By:

m@ﬁff? ¢ th‘ - By R .\—.A.f ‘75—"—«-

/

Date: sfiefe Date: /1* Qo -~ e
T 3

By: 9/4) Byt % 2//@

Date:

/ V-0 =" Date: J]2-206 .02

4]

I
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WEST ?EX REGIONAL SCHOOQL DISTRICT

Danlel A. Borga Wet Greonbroak Road
Schagl Business Admindsmator Noyth Coldwell, New Imrsey 07006
Board Seeretary ' (373) S$82-1600 ext. 301 Far (973) 228.0559

Email: dbotgo@wesigx.org

]

INTERO¥FFICE MEMORANDUM

T ALL MAINTENANCE/CUSTORIAL STAFF
FROM: DANIEL A, BORGO
SUBJECT: PRESCRIPTION PLAN
DATE: 6/1/2005
Ce; DR. PATRICK J, PELOS]
WEST ESSEX BOARD OF EDUCATION

Bffcctive today the preacsiption plan hes been changed from ¥1/85 co-pay to 2 $5/510
en-pay, New cards huve been distributed to a3 membere. Since you have pot negotiated
a BEw coptract, the Wem Essex Board of Educatien will reimburse you within 48 hours
of receiving s preseription receipt for the additional cost sssociated with this change. (v
51 tn §5, miditions] cost of 54 and $5 o 510, ndditional cost of $5), This will remeis
&fTocs wti] the: terms and sanditions of youy contract have bem modified.

Thank yo for your antisipetad copperstion with this matter,

Y A NEW JERSEY STAR SCHOOL DUSTRICT

EXHIBIT

RECEIVED  JIN-nE-0F 0{:21IPH FROM-4 ﬁ ueeari & Pincus Esq  PAGE QD2
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